EMPLOYMENT OF MINORS

Minimum Age Standards for Employment  

The FLSA and the youth employment regulations issued at 29 CFR, Part 570, establish both hours and occupational standards for youth. Children of any age are generally permitted to work for businesses entirely owned by their parents, except those under 16 may not be employed in mining or manufacturing and no one under 18 may be employed in any occupation the Secretary of Labor has declared to be hazardous.

	18
	
	Once a youth reaches 18 years of age, he or she is no longer subject to the Federal youth employment provisions.
 

	16
	
	Basic minimum age for employment. 16- and 17-year olds may be employed for unlimited hours in any occupation other than those declared hazardous by the Secretary of Labor.
 

	14
	
	Young persons 14 and 15 years of age may be employed outside school hours in a variety of nonmanufacturing and nonhazardous jobs for limited periods of time and under specified conditions.

	Under 14
	
	Children under 14 years of age may not be employed in nonagricultural occupations covered by the FLSA. Permissible employment for such children is limited to work that is exempt from the FLSA (such as delivering newspapers to the consumer and acting). Children may also perform work not covered by the FLSA such as completing minor chores around private homes or casual baby-sitting.


Source:  http://www.dol.gov/esa/regs/compliance/whd/whdfs43.htm
Child labor provisions under FLSA are designed to protect the educational opportunities of youth and prohibit their employment in jobs that are detrimental to their health and safety. FLSA restricts the hours that youth under 16 years of age can work and lists hazardous occupations too dangerous for young workers to perform. Enforcement of the FLSA's child labor provisions is handled by the Wage and Hour Division of the Department’s Employment Standards Administration.

The Department of Labor is the sole federal agency that monitors child labor and enforces child labor laws. The most sweeping federal law that restricts the employment and abuse of child workers is the Fair Labor Standards Act (FLSA). 

The Fair Labor Standards Act (FLSA) sets wage, hours worked, and safety requirements for minors (individuals under age 18) working in jobs covered by the statute. The rules vary depending upon the particular age of the minor and the particular job involved. As a general rule, the FLSA sets 14 years of age as the minimum age for employment, and limits the number of hours worked by minors under the age of 16.

Also, the FLSA generally prohibits the employment of a minor in work declared hazardous by the Secretary of Labor (for example, work involving excavation, driving, and the operation of many types of power-driven equipment). The FLSA contains a number of requirements that apply only to particular types of jobs (for example, agricultural work or the operation of motor vehicles) and many exceptions to the general rules (for example, work by a minor for his or her parents). Each state also has its own laws relating to employment, including the employment of minors. If state law and the FLSA overlap, the law which is more protective of the minor will apply

OCCUPATIONS BANNED FOR ALL MINORS UNDER THE AGE OF 18

	The Hazardous Occupations Orders (HOs)

The FLSA establishes an 18-year minimum age for those nonagricultural occupations that the Secretary of Labor finds and declares to be particularly hazardous for 16- and 17-year old minors, or detrimental to their health or well-being. In addition, Child Labor Regulation No. 3 also bans 14- and 15-year olds from performing any work proscribed by the HOs. There are currently seventeen HOs which include a partial or total ban on the occupations or industries they cover.


HO 1. Manufacturing or storing explosives—bans minors working where explosives are manufactured or stored, but permits work in retail stores selling ammunition, gun shops, trap and skeet ranges, and police stations.

HO 2. Driving a motor vehicle or work as an outside helper on motor vehicles—bans operating motor vehicles on public roads and working as outside helpers on motor vehicles, except 17-year olds may drive cars or small trucks during daylight hours for limited times and under strictly limited circumstances (see Fact Sheet #34 in this series for information about on the job driving).

HO 3. Coal mining—bans most jobs in coal mining.

HO 4. Logging and sawmilling—bans most jobs in logging and timbering (including cutting firewood) and in sawmills.

HO 5. Power-driven woodworking machines—bans the operation of most power-driven woodworking machines, including chain saws, nailing machines, and sanders.*
HO 6. Exposure to radioactive substances and ionizing radiation—bans exposure to radioactive materials.

HO 7. Power-driven hoisting apparatus—bans the operation of most power-driven hoisting apparatus such as forklifts, nonautomatic elevators, bobcats and cranes, including most high-lift trucks, but does not apply to chair-lifts at ski resorts nor to electric and pneumatic lifts used to raise cars in garages and gasoline service stations.

HO 8. Power-driven metal-forming, punching and shearing machines—bans the operation of certain power-driven metal-working machines but permits the use of most machine tools.*
HO 9. Mining, other than coal—bans most jobs in mining at metal mines, quarries, aggregate mines, and other mining sites including underground work in mines, work in or about open cut mines, open quarries, and sand and gravel operations.

HO 10. Power-driven meat-processing machines, slaughtering and meat packing plants - bans the operation of power-driven meat processing machines, such as meat slicers, saws and meat choppers, wherever used (including restaurants and delicatessens). This ban includes the use of this machinery on items other than meat, such as cheese and vegetables. HO 10 also bans most jobs in slaughtering and meatpacking establishments.*
HO 11. Power-driven bakery machines—bans the operation of power-driven bakery machines such as vertical dough and batter mixers (including most countertop models), dough rollers and dough sheeters. This ban covers such machinery wherever used.

HO 12. Power-driven paper-products machines—bans the operation of power-driven paper products machines such as scrap paper balers, paper box compactors, and platen-type printing presses. 16- and 17-year olds may load, but not operate or unload, certain scrap paper balers and paper box compactors under very specific guidelines (see Fact Sheet #57 for information about the rules concerning the loading of power-driven balers and compactors).*
HO 13. Manufacturing of brick, tile and related products—bans most jobs in the manufacture of brick, tile and similar products.

HO 14. Power-driven circular saws, band saws and guillotine shears—bans the operation of various types of power-driven band and circular saws and guillotine shears, no matter what kind of items are being cut by the saws and shears.*
HO 15. Wrecking, demolition, and ship-breaking operations—bans most jobs in wrecking, demolition, and ship-breaking operations, but does not apply to remodeling or repair work which is not extensive.

HO 16. Roofing operations—bans most jobs in roofing operations, including work performed on the ground and removal of the old roof, and all work on or about a roof.*
HO 17. Trenching and excavation operations—bans most jobs in trenching and excavation work, including working in a trench more than four feet deep.*
* The regulations provide a limited exemption from HOs 5, 8, 10, 12, 14, 16 and 17 for apprentices and student-learners who are at least 16 years of age and enrolled in approved programs.

The term "operation" as used in HOs 5, 8, 10, 11, 12 and 14 generally includes the tasks of setting up, adjusting, repairing, oiling or cleaning the equipment.

http://www.dol.gov/esa/regs/compliance/whd/whdfs43.htm 

Youth Rules!

Every year, millions of teens work in part-time or summer jobs that provide great opportunities for learning important life skills and acquiring hands-on experience. Federal and State rules regarding young workers strike a balance between ensuring sufficient time for educational opportunities and allowing appropriate work experiences. 

There are many opportunities for your business to employ young workers – and help prepare young workers to be competitive in the 21st Century workplace. But, there are also Federal and State rules limiting the hours teens can work and the types of jobs that teens can work. 

Through the YouthRules! Initiative, the U.S. Department of Labor and its strategic partners seek to promote positive and safe work experiences for young workers. YouthRules!

strives to educate teens, parents, educators, employers and the public on Federal and State rules regarding young workers. Components of the initiative include a website

(www.youthrules.dol.gov), printed materials, outreach events, training seminars, and partnering activities.

The printed materials include a downloadable guide (PDF) that outlines what teens can and cannot do on the job and what hours they may be employed. In addition to presenting proven tips that will help ensure teens learn the habit of good workplace safety, the guide also provides important information about accessing State youth employment standards and occupational safety and health provisions.  YouthRules! helps all of us work together to ensure young workers have safe and rewarding employment experiences.

Source: http://youthrules.dol.gov/pdf/brochures/YouthRulesBrochure.pdf 

Please note: This information is intended as ‘general information’ only and does not carry the force of legal opinion.  The Department of Labor is the source of this information. This information and related materials are presented to give information on Department of Labor programs. Please be aware that there is no guarantee that this information is the most recent or the most accurate. Therefore, we make no express or implied guarantees. 

The Federal Register and the Code of Federal Regulations are the official source for regulatory information about the Department of Labor. 

	How can I get more information on these laws?

For more information about these youth employment provisions, call your local Wage and Hour Division Office. These offices can be found in the blue pages of your telephone directory or you can call 1-866-4US-WAGE (1-866-487-9243). You may also visit us at our YouthRules! website located at: http://www.youthrules.dol.gov 

For more information about other laws enforced by the Wage and Hour Division, visit: http://www.wagehour.dol.gov
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