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Background

Each Fall, the American Camp Association® (ACA)
collects enroliment data and trends from camps who
respond voluntarily to an online survey. Because this
survey was voluntary, it represents the experiences of
those who responded to the survey. However, it does
provide insight into enrollment trends that might affect
the camp industry as a whole.

Additional resources can be found on the ACA website
under the Research tab. Articles on enroliment appear
each March/April in Camping Magazine.

Some charts may not equal 100% due to estimation
errors.
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Total # of Camp Staff
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Gender Race/Ethnicity
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Specialized Staff
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